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SHP Student Interns for Research and Scholarly Activities 
Project Proposal Form 

Instructions:  
Please fill each box to the right of the required fields, obtain the required signature and return via 
email to Michele Sisco (mcoral@shp.rutgers.edu) by March 27, 2026. 
If you are sending attachments, please ensure your contact information is added to all your forms. 
Please note if you are a Non-Resident Alien to see the tax withholdings: 
Payments to Nonresident Aliens | University Finance and Administration 

Faculty Contact Information: 
Date submitted: 
Faculty Name: 
Department/Program: 
Telephone number: 
E-mail:

Project Detail: 
Project Title: (56 characters max) 

Hypothesis: 

Description:  
(Include design, methodology, 
data collection, techniques, data 
analysis to be employed, 
evaluation and interpretation 
methodology for research 
component)  

Specific Student Responsibilities: 

Start / end date of project:  

mailto:mcoral@shp.rutgers.edu
https://finance.rutgers.edu/financial-services/payroll/payments-nonresident-aliens
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WHAT OTHER 
EDUCATIONAL 
OPPORTUNITIES ARE 
AVAILABLE TO STUDENTS?  
(e.g., journal club, seminars, 
clinic, rounds) 
WHERE DO YOU PLAN TO 
PRESENT OR PUBLISH THE 
FINDINGS WITH THE 
STUDENT?  
(e.g., national or state meetings, 
newsletter or journal, SHP poster 
day) 

_______________________________________________________________ 
CHECK ALL APPROPRIATE BOXES BELOW AND PROVIDE REQUESTED INFORMATION. 

This project is:   clinical      laboratory      behavioral      survey    educational 

 Other: please specify___________________________________ 

 This project involves the use of human subjects (including chart review, retrospective studies and 
questionnaires). 

Pending          Approved      IRB Protocol Number _______________ 

IRB approval must be obtained by June 2025 

Are you an Employee at RU?   Yes No 

Are you a Non-resident Alien?  Yes No 
Payments to Nonresident Aliens | University Finance and Administration 

____________________________________ __________ 
Signature of Department Chair  Date 

https://finance.rutgers.edu/financial-services/payroll/payments-nonresident-aliens

	Instructions:   Please fill each box to the right of the required fields, obtain the required signature and return via email to Michele Sisco (mcoral@shp.rutgers.edu) by March 24, 2025.
	If you are sending attachments, please ensure your contact information is added to all your forms.
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	Date: 3/27/26
	Check Box1: Yes
	Check Box2: Off
	Check Box3: Off
	Check Box4: Yes
	Text5: March 25, 2026
	Text6: Lisa Palladino Kim, EdD
	Text7: Health Informatics / MS Clinical Research Management
	Text8: 484-686-0896
	Text9: palladlm@shp.rutgers.edu
	Text10: Leadership & Collaboration in CRM Proj Mgmt Ed
	Text14: The purpose of this IRB-approved retrospective, mixed-methods study is to examine how participation in an integrated graduate-level Project Management and Leadership course influences leadership confidence, collaboration behaviors, and professional self-perception among students previously enrolled in a clinical research–related academic program (N=75). Data consist of de-identified, pre-existing educational artifacts (e.g., written reflections, discussion posts, group project deliverables, leadership interview reflections), investigator-developed Qualtrics course surveys (Likert-type items assessing leadership confidence, collaboration comfort, and application of project management concepts), aggregate course assessment data, and summary-level personality profile data (e.g., MBTI, DISC) used for contextual purposes only. Quantitative data will be analyzed descriptively using frequencies, percentages, and means to identify patterns and trends across the course duration; no inferential testing is planned. Qualitative data will be analyzed using thematic analysis with iterative open coding and thematic categorization to identify recurring patterns related to leadership development, collaboration, and professional self-perception. Findings will be integrated through triangulation of quantitative and qualitative results to support comprehensive interpretation. All analyses will be conducted on de-identified data and reported in aggregate form.
	Text19: The summer research intern will support the study through scholarly research activities under investigator supervision. Responsibilities will include conducting literature searches to identify and summarize relevant research on leadership development, collaboration, and project management education related to clinical research management professionals. The student will also assist with qualitative data analysis by organizing de-identified educational artifacts and applying an established coding framework using iterative open coding and thematic categorization. Additional duties may include assisting with maintaining organized research records, contributing to literature summaries or annotated bibliographies, and supporting preparation of study findings (e.g., tables or summaries). All activities will be conducted using de-identified data in accordance with IRB and data security protocols.
	Text22: May 15 to Aug 31, 2026
	Text23: Student may also complete LinkedIn learning modules related to project management and leadership. 
	Text26: Journal of Clinical and Translational Science; SHP Poster Day
	Text 11: Hypothesis 1:  Graduate students who complete the Project Management and Leadership course will report enhanced understanding and greater application of project management concepts as a result of experiential learning activities.
Hypothesis 2: A graduate-level Project Management and Leadership course focused on team dynamics and collaborative culture may influence graduate student's leadership confidence, collaboration behaviors, and professional self-perception.


